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Other levers not ordinarily controllable by the employer:

Provider availability (primary/specialist)
Provider monopolies
Provider practice patterns (over-/under-utilization)
Provider data-sharing
EHR/EMR adoption/utilization rates
Local healthcare pricing differentials
Insurance carrier options
Insurance carrier data-sharing
Federal/state/local legal requirements
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Medical claims includes both those that are incurred as well as those that aren’t (e.g.
timely H1AC)

Also, literature searches of medical and medical technology studies
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